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Through education, opportunity, and thought leadership,

we are removing barriers, building communities, and empowering women.

Happy back to school! The new school year always brings about excitement... and
anxiety. You may have posted that first day of school picture displaying a smiling family
excited to start the new year, but in reality there were likely multiple wake up attempts,
outfit changes, uncooperative hair, misplaced cell phones/notebooks, anxiety, yelling
and scrambling to get out the door on time.

✔ Employers - Please be patient during these first few weeks of school. You may want
folks back in person but schedules are erratic, carpools aren’t finalized and required
school supplies seem to be never ending. Parents are struggling to just keep it together
and the cognitive and emotional labor (usually taken on by the mom) is at an all-time
high.

✔ Parents - That drop off is hard, whether it’s kindergarten or college; remember those
tears turn to smiles shortly after you leave.

And remember, we're here to help. Whether its joining a mentoring program, meeting
up with like-minded women or reading our latest research, know you are not alone.
Check out our upcoming offerings for Fall 2022!

- Lisa Kaplowitz, Executive Director of CWIB

Upcoming Programs and Workshops

Mini-Certificate Program:
Diversity, Equity, and Inclusion in

the Workplace

Bring our mini-certificate program:
DEI in the Workplace course to your
company. The Rutgers Center for
Women in Business has partnered
with the Rutgers Center for Women &

https://s.rs6.net/t?e=_iV--CciI1c&c=1&r=1
https://s.rs6.net/t?e=_iV--CciI1c&c=3&r=1
https://s.rs6.net/t?e=_iV--CciI1c&c=5&r=1
https://visitor.constantcontact.com/d.jsp?m=1135276884403&p=oi
https://www.constantcontact.com/index.jsp?cc=DLviral10
https://women.business.rutgers.edu/
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Work to create an interactive 4 course
program. These sessions will
integrate DEI in your company by
increasing awareness of institutional
disparities, implementing strategies
at the individual and organizational
levels, and cultivating leadership for
institutional change.

Contact Us

Events and Webinars

Navigating a Multi-Generational Workforce

Can we all just get along?

Four different generations with four
different workstyles are trying to
figure out how to successfully work
together. Multiple generations in the
workforce can present challenges but
it is important for companies to
recognize how these nuances can
serve as strengths for collaboration.
Tune into our webinar “Navigating a
Multi-Generational Workforce” to hear
Dr. Patti Ippoliti (Boomer), Nora
Shearer (Gen X), Meghan Siripurapu
(Millennial) and Mari-Elle Sudarkasa
(Gen Z) discuss how they react to
workplace challenges via their
generational lens.

Register Here

Build Your Brand: The Power of a Strong Online Presence

Join us for an online, interactive
session on how you can take control
of your online presence to achieve
your next professional goal – that

mailto:women@business.rutgers.edu
https://rutgers.zoom.us/webinar/register/WN_kW_rEKy4ReWh3gItiMdX3w
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promotion, job, new client, investor
or board seat. Anouk Pappers, Brand
Anthropologist, will discuss why your

online presence plays a significant
role in how you’re viewed by the rest
of the world and offer tactics on how

to make your online presence as
strong as it can be. In addition, Anouk
will discuss critical mistakes that even
senior executives make, and how to

avoid them. You will come away from
the session knowing how to make

your online presence help you achieve
your next professional goal!

Register Here

Research and Media Mentions

Viewpoint: Which Metrics Can Organizations Use to Monitor the Progress
of Women in Virtual Work Arrangements?

Our Research director, Kyra Leigh
Sutton, Ph.D., discusses her
findings when assessing the effects of
virtual work on women’s career
advancement. In addition, Dr. Sutton
emphasizes the importance of
dashboard metrics for companies to
make mindful decisions when
supporting women who work virtually.

Read More

Why Women’s Equality Day doesn’t feel that way to women in workplace

What we really need for Women's
Equality Day...

“We need to create a workplace that
implements policies that support all
employees — both women and men —
on (items) such as family leave, child
care, flexible work environment, etc.,”
she said. “Then, these policies need to
be practiced. And then, that practice
needs to become culture.”

Read More

https://rutgers.zoom.us/webinar/register/WN_sRgHGYgWSOaSSvk1vlwEag
https://www.shrm.org/resourcesandtools/hr-topics/behavioral-competencies/global-and-cultural-effectiveness/pages/viewpoint-which-metrics-can-organizations-use-to-monitor-the-progress-of-women-in-virtual-work-arrangements-.aspx?_ga=2.62112876.1389824522.1660757400-1910063406.1654797577
https://www.roi-nj.com/2022/08/26/opinion/on-the-beat/why-womens-equality-day-doesnt-feel-that-way-to-women/
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Community Engagement

CWIB Strategy Meeting

This summer our Advisory
Board and interns had the
opportunity to connect in
person to discuss CWIB's
strategic plan.  It was a
privilege to meet in-person
and map our 2030 growth
strategy together. We are so
grateful!

Coaching Corner

Paula Adler
Bucks County, PA, USA

paula@paulaadlercoaching.com

Learn More

Coaching Expertise: Life & Leadership Coaching,
Executive Coaching, Career Coaching

Coaching Availability: Accepting new clients

Coaching Method: Core Energy™, Coaching
Energy Leadership™, Individual coaching (Zoom or
In person); Corporate coaching (Zoom or In person);
Group Coaching; Masterminds; Seminars/Webinars

Coaching Language: English

Learn More: Paula supports ambitious,
outwardly successful women - and men - who
are ready to create a vision for how they want
their life and career to look, focus on what’s
standing in their way so that they can put an
end to frustrating and repeating patterns, and
put strategies in place to create a life and career
for themselves where they feel valued and have
a sense of satisfaction and purpose – without
burning out in the process.

Make an Impact
Your contribution will support scholarships for students, programming for students, 
alumni, and the Rutgers community, and gender-based research benefitting all as we 

work to resolve challenges for women in business. Thank you!

Check out our social media channels here

Support Our Center!

mailto:%20paula@paulaadlercoaching.com
https://www.staroneprofessional.com/
https://www.paulaadlercoaching.com/core-energy-coaching
https://www.paulaadlercoaching.com/energy-leadership
https://www.paulaadlercoaching.com/energy-leadership
https://www.linkedin.com/company/rutgers-business-school-center-for-women-in-business/
https://www.instagram.com/rucwib/
https://www.youtube.com/channel/UC98XSpIn_x6RDZ4I27-aZ_g
https://www.facebook.com/rucwib/
https://securelb.imodules.com/s/896/giving19/interior.aspx?sid=896&gid=1&pgid=2138&bledit=1&dids=1949.1891&sort=1



